
HOLY FAMILY PRIMARY AND NURSERY SCHOOL

CHILD PROTECTION Policy (Nursery Specific)
The safety of each and every child is of paramount importance to all staff at Holy Family Primary and Nursery School.  We will continually strive to ensure that the children in our care are safe at all times.  

Within Holy Family Nursery Unit we have a primary responsibility for the care, welfare and safety of the pupils in our charge, and we will carry out this duty through our pastoral care policy, which aims to provide a caring, supportive and safe environment; valuing individuals for their unique talents and abilities, so that all our young children can learn and develop to their full potential.  Our child protection policy also seeks to support the child’s development in ways that will foster security, confidence and independence.  It should be regarded as central to the well-being of the individual and is therefore seen to be an intrinsic part of all aspects of the curriculum.

Aims

OUR AIMS

1.  To enhance:

self-esteem




self confidence




assertiveness




communication skills




personal safety

    by developing appropriate skills to make reasoned, informed choices, judgements and

    decisions.
2.  As part of a statutory discipline policy to have a whole-school policy against bullying.
3.  To ensure Holy Family Primary and Nursery School staff are well -informed about Child Protection issues and review the situation regularly and frequently in terms of staff development.
4.  To ensure that staff are informed about school procedures for reporting concerns as outlined in E.A. Guidelines/C.C.M.S. Guidelines and D.E.N.I. Document – Safeguarding and Child Protection in Schools – A guide for schools (2017/04).
5.  To ensure staff are aware of the Code of Conduct as outlined in D.E.N.I. Safeguarding and Child Protection in Schools – A guide for schools (2017/04) and all DE guidance and advice pertaining to child protection and current safeguarding.
6.  To ensure that all staff are fully aware of their duty/responsibility to report any concerns they may have about pupils.
7.  To provide a model for effective communication between children, teachers, parents and other adults working with children in Holy Family Primary and Nursery School.
8.  To promote co-operation with statutory agencies in the multi-agency response to Child Protection to include Education Welfare Service, Social Services, PSNI and Health Service.

OUR OBJECTIVES
1.  That staff are aware of types and indications of harm and child abuse.

Harm can be suffered by a child or young person by acts of abuse perpetrated upon them by others. Abuse can happen in any family, but children may be more at risk if their parents have problems with drugs, alcohol and mental health, or if they live in a home where domestic abuse happens. Abuse can also occur outside of the family environment. Evidence shows that babies and children with disabilities can be more vulnerable to suffering abuse. “Co- operating to Safeguard Children and Young People in Northern Ireland” (DHSSPS 2016)
Full definitions of the following categories of abuse are available within the Child Protection Policy, given out at the beginning of the year:
Neglect

Emotional Abuse

Exploitation

Child Sexual Exploitation

Domestic Violence & Abuse

Sexual Violence & Abuse

Female Genital Mutilation.

Although the harm from the abuse might take a long time to be recognisable in the child or young person, professionals may be in a position to observe its indicators earlier, for example, in the way that a parent interacts with their child. Effective and ongoing information sharing is key between professionals “Co- operating to Safeguard Children and Young People in Northern Ireland” (DHSSPS 2016). In every situation the child’s welfare will always be paramount.
3.

That the child has a right to be heard, to be listened to and to be taken seriously.
4.

Staff have a duty to act upon all child protection / safeguarding concerns in the best interests of the child in a prompt and efficient manner. 
The policy will be put into effect:

· By providing an environment within the Nursery Unit in which every child feels confident that they
· are well known

· are safe

· are valued

· are respected

· have their progress regularly checked and reported on.

· are listened to

· By allowing a variety of opportunities for class and group discussion on thoughts and feelings in an atmosphere of trust, acceptance and tolerance.

This is incorporated in the daily curriculum we provide for the children and is reflected in the ethos of our school.  In Holy Family Nursery Unit the staff is very aware of child protection issues and opportunities will be provided within the curriculum to talk about the children’s fears, anxieties and experiences.

· By identifying a range of people to whom the children can turn to share concerns and discuss problems.

The key to ensuring good practice in child protection is appropriate and caring relationships between staff and children.  It is vital that children receive a signal that their worries and concerns will be taken seriously.  The staff, through discussion at story times, in small / whole class situations and in an atmosphere of trust, will talk with the children about the importance of families and friendships. Through the theme ‘Ourselves’ we constantly talk about our feelings, people we care for and people who help us.

· By integrating the key concepts of Child Protection with the existing curriculum and by developing awareness and skills of personal safety, eg. Say no to strangers.
As far as possible we will avail of the expertise of other outside agencies eg. The Road Safety Officer; the School Nurse; the Health Visitor, in providing a programme that will give the children the necessary skills to keep them happy and safe.

· By monitoring children’s welfare and physical, emotional, social, intellectual and behavioural development.

The children’s progress in the above areas will be noted from the settling in period to the end of the year.  The use of observation and evaluation of activities and daily discussion between members of staff about the children’s progress will help to keep the staff informed of the general development of each child.

· By promoting staff awareness of: types and indicators of child abuse and neglect, the appropriate response to the child, knowledge of procedures for reporting concerns and their statutory responsibility.

Each permanent member of staff will be advised on the latest publications/circulars from DENI and the EA in relation to Child Protection and Pastoral Care.  Students will be informed by the nursery unit co-ordinator about policy and procedure in relation to child protection
· By informing staff of the importance and nature of appropriate record keeping and report writing, and the need to make clear distinction between factual reporting and professional opinion.

· By informing parents of the school’s Child Protection Policy.

The parents will be informed about our Child Protection Policy, via the school booklet and at the introductory information evening.  A copy of the nursery specific policy will be posted on the parents’ noticeboard.  All parents will also be given a copy of the main school child protection policy in September and they will be requested to sign for this as proof of receipt. Both policies will be posted on the school website.  Sharing the policy with the parents should make it clear that if the child’s needs appear to require it, referral will be made or advice sought as part of the school’s pastoral responsibility. 

· By establishing regular contact with the appropriate agencies in order to promote co-operation to protect children.
The safety of the child must be our first priority. 

1. We will provide a safe environment and ensure children’s safety by operating a security system where access to the nursery can only be gained by buzzer/intercom.  Parents are made aware from the outset of the necessity to have consistent arrangements for leaving/collecting children.  Children should always be accompanied by an adult and parents will always be encouraged to come into their child’s classroom to collect their child. Strong, mutually supportive and positive relationships between parents and staff are critical to ensuring the safety of children. Accordingly, the staff of Holy Family will consistently strive to develop such relationships with parents. Emergency contact telephone numbers are requested in the event of a child becoming ill or distressed.

2. In a nursery setting, adults will inevitably come into close physical contact with the children, when toileting, changing clothes or comforting them.  It is our intention that the nursery staff (and not students or helpers) perform these duties where possible, and that parents give permission for their child to be changed etc. prior to their admission to the school.  Staff will at all times be respectful of children’s feelings and privacy when giving assistance.

3. Within the nursery class, children will always be cared for by their teacher and nursery assistant.  An additional adult – student / voluntary helper may also assist.  When children are brought out of the nursery environment on trips / visit the adult: child ratio will increase to at least 1 adult per 6 children.

All staff and students are subject to appropriate background checks via Access NI.  All staff have attended training in Child Protection, where we have learned to recognise possible signs of abuse or neglect. Suspected abuse will be reported to the deputy designated child protection teacher, Mrs Mc Grellis who in turn will report to Mrs Parke, Designated Teacher for Child Protection.  Staff will operate under the specific guidance of the designated staff in all matters relating to child protection.
Staff Development

In order that staff have the requisite skills, understanding and knowledge to implement the policy effectively, staff will have access to a broad, balanced staff development programme which will be established according to the School Development Plan priorities. There will always be annual child protection update training for all members of the nursery unit.
Implementation of Policy

The responsibility for the implementation of this policy rests with the entire nursery staff and the Child Protection staff, Mrs Mc Grellis, Mrs Parke and Mr Matthewson.

Review

This policy will be kept under continuous review.  The next formal review will take place September 2018. Responsibility for the review will rest with the nursery co-ordinator, Mrs Caroline Doherty and Mrs Parke, DTCP.

Advice for parents / visitors who are concerned about the safety of a child.









I have a concern about my / a child’s safety.





I can talk to my child’s teacher.





If I am still concerned, I can talk to the Designated Teacher for Child Protection, Mrs Parke or either of the Deputy Designated Teachers, Mr Matthewson or Mrs Mc Grellis.
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